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Curriculum Standards Alignment

Content Standards:

Understand personal motivators and their impact on behavior
Set SMART goals and create an action plan

Skills Standards:

Self-awareness and self-reflection
Goal-setting and planning

Cross-Curricular Links:

Personal and professional development
Time management and organization

Essential Questions & Big Ideas

Essential Questions:

What drives my behavior and actions?
How can I set and achieve realistic goals?

Enduring Understandings:

Personal motivators and goal-setting are essential for personal and professional growth
Self-awareness and self-reflection are critical for understanding personal motivators and setting
SMART goals

Student Context Analysis
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Class Profile:

Total Students: 20
ELL Students: 2
IEP/504 Plans: 1
Gifted: 3

Learning Styles Distribution:

Visual: 40%
Auditory: 30%
Kinesthetic: 30%
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Understanding Personal Motivators and Goal Setting

Introduction

Understanding personal motivators and goal setting is a crucial aspect of personal and professional
development. This lesson plan is designed to help adults identify their individual drivers, set achievable
objectives, and create a roadmap for success. By the end of this lesson, participants will be equipped with the
knowledge and skills necessary to recognize their personal drivers, set realistic goals, and develop a plan to
achieve success.
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Understanding Personal Motivators

Understanding Personal Motivators

Personal motivators are the driving forces behind an individual's behavior and actions. They are the reasons why
people do what they do, and they can be intrinsic or extrinsic. Intrinsic motivators are internal, such as personal
satisfaction or enjoyment, while extrinsic motivators are external, such as rewards or recognition.

Types of Personal Motivators:

Intrinsic motivators: personal satisfaction, enjoyment, and a sense of accomplishment
Extrinsic motivators: rewards, recognition, and social pressure

Identifying Personal Motivators

To identify personal motivators, individuals can reflect on their values, strengths, and weaknesses. They can ask
themselves:

Reflection Questions:

What drives me to achieve my goals?
What are my core values and strengths?
What are my weaknesses and areas for improvement?
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Setting SMART Goals

Setting SMART Goals

Setting SMART (Specific, Measurable, Achievable, Relevant, and Time-bound) goals is essential for creating a
roadmap for success. SMART goals provide a clear direction and focus, helping individuals to prioritize their
actions and allocate their resources effectively.

Characteristics of SMART Goals:

Specific: clearly defined and easy to understand
Measurable: quantifiable and trackable
Achievable: realistic and attainable
Relevant: aligned with personal values and goals
Time-bound: specific deadline or timeframe

Setting SMART Goals

To set SMART goals, individuals can follow these steps:

Steps to Set SMART Goals:

1. Identify personal motivators and values
2. Determine long-term objectives
3. Break down large goals into smaller, manageable tasks
4. Establish a specific deadline or timeframe
5. Create a plan to achieve goals
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Creating an Action Plan

Creating an Action Plan

Creating an action plan is critical for achieving personal goals. An action plan outlines the steps necessary to
achieve a goal, providing a clear roadmap for success.

Components of an Action Plan:

Specific goals: clearly defined and measurable
Measurable outcomes: quantifiable and trackable
Achievable tasks: realistic and attainable
Relevant resources: necessary tools and support
Time-bound deadlines: specific deadline or timeframe

Creating an Action Plan

To create an action plan, individuals can follow these steps:

Steps to Create an Action Plan:

1. Identify SMART goals
2. Break down large goals into smaller, manageable tasks
3. Establish a specific deadline or timeframe
4. Allocate necessary resources and support
5. Create a plan to achieve goals
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Overcoming Obstacles

Overcoming Obstacles

Overcoming obstacles is a crucial aspect of achieving success. Obstacles can be internal, such as self-doubt or
fear, or external, such as lack of resources or support.

Strategies for Overcoming Obstacles:

Develop a growth mindset: believe in the ability to learn and grow
Seek support: surround yourself with positive and supportive people
Break down large goals into smaller tasks: make progress feel more manageable
Celebrate small wins: acknowledge and celebrate progress along the way

Applying the Concepts in Real-World Contexts

The concepts of personal motivators and goal setting can be applied in various real-world contexts, including
personal and professional settings.

Examples of Real-World Applications:

Setting personal goals: improving physical health or learning a new skill
Setting professional goals: advancing in a career or starting a new business
Applying the concepts to relationships: building stronger relationships with family and friends
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Conclusion

Conclusion

In conclusion, understanding personal motivators and goal setting is essential for achieving personal and
professional success. By recognizing individual drivers, setting realistic goals, and creating a roadmap for
success, individuals can overcome obstacles and achieve their full potential.

Key Takeaways:

Personal motivators and goal-setting are essential for personal and professional growth
Self-awareness and self-reflection are critical for understanding personal motivators and setting
SMART goals
Creating an action plan is critical for achieving personal goals

Teaching Tips

Create a safe and supportive learning environment, use real-life examples and case studies, encourage active
participation and engagement, provide feedback and guidance, use visual aids and multimedia resources, and
encourage self-reflection and self-awareness.

Reflection Questions

Reflection Questions:

What strategies can I use to encourage participants to share their thoughts and experiences related to
personal motivators and goal setting?
How can I assess participant understanding of key concepts, such as personal motivators and SMART
goals?
What opportunities can I provide for participants to apply the concepts learned in this lesson to real-
life scenarios?

Page 7 of 7


