
Identifying Personal Learning Needs and Setting
Professional Goals

Introduction

Welcome to the lesson on Identifying Personal Learning Needs and Setting Professional Goals. This lesson
is designed to help 18-year-old students develop the skills and knowledge necessary to take ownership of
their learning, capitalize on their strengths, and address areas for improvement. By the end of this lesson,
students will be able to assess their strengths and weaknesses, set realistic goals, and create a plan to
achieve them.

Lesson Objectives

Analyze personal learning needs and identify areas for improvement
Evaluate professional goals and determine relevance, achievability, and alignment with values and
interests
Create a personalized learning plan outlining specific steps to achieve goals
Apply knowledge of personal learning needs and professional goals to develop a plan for
implementation
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Teaching Script

Minutes 1-5: Introduction and Icebreaker

Welcome students and introduce the topic of identifying personal learning needs and setting
professional goals
Ask students to share their thoughts on the question: "What does success mean to you, and how do
you plan to achieve it?"
Encourage students to share their responses in small groups, fostering a collaborative and supportive
learning environment

Minutes 6-10: Understanding Personal Learning Needs

Distribute a self-assessment questionnaire, asking students to reflect on their strengths, weaknesses,
and learning style
Provide examples of different learning styles, such as visual, auditory, and kinesthetic, and ask
students to identify which style best describes their approach to learning
Circulate around the room, offering support and answering questions
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Teaching Script Continued

Minutes 11-15: Setting Professional Goals

Introduce the concept of SMART goals (Specific, Measurable, Achievable, Relevant, and Time-bound)
and provide examples of how to set realistic and attainable goals
Ask students to write down three professional goals they hope to achieve in the next year, using the
SMART framework as a guide
Encourage students to share their goals with a partner or in a small group, promoting accountability
and support

Minutes 16-20: Creating a Plan

Distribute a template for creating a personalized learning plan, asking students to outline specific
steps they will take to achieve their goals
Provide examples of resources and strategies that can support students in their learning, such as
tutoring, online courses, or mentorship programs
Circulate around the room, offering guidance and feedback
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Guided Practice

The guided practice section is designed to provide students with hands-on experience in identifying
personal learning needs and setting professional goals. The following activities will be led by the teacher,
with clear objectives and scaffolding strategies to support student learning.

Activity 1: Self-Assessment Workshop

Objective: Students will be able to identify
their strengths, weaknesses, and learning
style
Scaffolding Strategy: Provide students with
a self-assessment questionnaire and guide
them through the process of reflection and
identification
Procedure: Distribute the self-assessment
questionnaire and ask students to complete
it. Then, lead a class discussion to help
students identify patterns and themes in
their responses

Activity 2: Goal-Setting Template

Objective: Students will be able to set
SMART (Specific, Measurable, Achievable,
Relevant, and Time-bound) goals
Scaffolding Strategy: Provide students with
a goal-setting template and guide them
through the process of setting realistic and
attainable goals
Procedure: Distribute the goal-setting
template and ask students to write down
three professional goals they hope to
achieve in the next year. Then, lead a class
discussion to help students refine their
goals and make them SMART
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Independent Practice

The independent practice section is designed to provide students with opportunities to apply their
knowledge and skills in identifying personal learning needs and setting professional goals. The following
activities are differentiated for beginner, intermediate, and advanced learners.

Beginner Activity: Reflective Journaling

Instructions: Write a reflective journal entry
on your personal learning needs and
professional goals. Identify your strengths,
weaknesses, and learning style, and develop
a plan to achieve your goals
Success Criteria: The journal entry should be
2-3 pages in length, and should include
specific examples and strategies for
achieving goals

Intermediate Activity: Career Portfolio

Instructions: Create a career portfolio that
showcases your skills, knowledge, and
experience. Include a resume, cover letter,
and examples of your work
Success Criteria: The portfolio should be 5-7
pages in length, and should include a clear
and concise resume, cover letter, and
examples of work
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Subject Knowledge

The subject knowledge section provides comprehensive information on the fundamental concepts and
applications of identifying personal learning needs and setting professional goals.

Concept 1: Self-Awareness

Self-awareness is the ability to have a clear
and honest understanding of one's
strengths, weaknesses, and learning style
It is a critical component of identifying
personal learning needs and setting
professional goals
Self-awareness involves reflecting on one's
values, beliefs, and motivations, and being
able to identify areas for improvement

Concept 2: Learning Styles

Learning styles refer to the ways in which
individuals prefer to learn and process
information
There are several different learning styles,
including visual, auditory, and kinesthetic
Understanding one's learning style is
essential for identifying personal learning
needs and developing effective learning
strategies
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Conclusion

In conclusion, identifying personal learning needs and setting professional goals is a crucial skill for young
adults to master. By understanding their strengths, weaknesses, and learning style, students can create a
personalized plan for improvement, leveraging their talents and addressing areas where they need support.
The lesson plan outlined above provides a comprehensive framework for teaching this skill, including
interactive activities, group discussions, and reflective exercises. By following this lesson plan, teachers can
empower students to take ownership of their learning, capitalize on their strengths, and achieve their
academic and professional goals.



Advanced Concepts

As students progress in their academic and professional journeys, they will encounter more complex and nuanced concepts related
to identifying personal learning needs and setting professional goals. One such concept is the idea of a "growth mindset" versus a
"fixed mindset." A growth mindset refers to the belief that one's abilities and intelligence can be developed through dedication and
hard work, while a fixed mindset assumes that these traits are innate and unchangeable. Understanding the difference between these
two mindsets is crucial for students to develop a positive and productive approach to learning and goal-setting.

Case Study: Growth Mindset in Action

A study conducted by Carol Dweck, a renowned psychologist, found that students who adopted a growth mindset were more likely to
persist in the face of challenges and achieve greater academic success. In contrast, students with a fixed mindset tended to give up
more easily and plateau in their progress. This study highlights the importance of cultivating a growth mindset in students,
particularly in the context of identifying personal learning needs and setting professional goals.

Strategies for Implementation

To effectively implement the concepts and strategies outlined in this lesson, teachers can use a variety of approaches. One such
approach is to incorporate reflective practices into the classroom, such as journaling or group discussions, to help students develop a
greater awareness of their strengths, weaknesses, and learning style. Another approach is to provide students with opportunities for
self-directed learning, such as independent projects or online courses, to help them develop a sense of autonomy and agency in their
learning.

Strategy: Reflective Journaling

Reflective journaling is a powerful tool for helping students develop a greater awareness of their thoughts, feelings, and
behaviors. By regularly writing down their reflections, students can identify patterns and themes in their learning, set goals, and
develop strategies for improvement. Teachers can provide prompts or guidelines to support students in their journaling, such as
asking them to reflect on their strengths, weaknesses, and learning style.

Assessment and Evaluation

Assessing and evaluating student learning is a critical component of the educational process. In the context of identifying personal
learning needs and setting professional goals, assessment and evaluation can take many forms. One approach is to use self-
assessment rubrics, which allow students to evaluate their own learning and set goals for improvement. Another approach is to use
peer assessment, which provides students with the opportunity to receive feedback and support from their peers.

Assessment: Self-Assessment Rubric

A self-assessment rubric is a tool that allows students to evaluate their own learning and set goals for improvement. The rubric
typically includes criteria such as "strengths," "weaknesses," and "learning style," and provides students with a framework for
reflecting on their learning and identifying areas for improvement. Teachers can use the rubric to provide feedback and support to
students, and to help them develop a greater awareness of their learning.

Conclusion and Next Steps

In conclusion, identifying personal learning needs and setting professional goals is a critical skill for young adults to master. By
understanding their strengths, weaknesses, and learning style, students can create a personalized plan for improvement, leveraging
their talents and addressing areas where they need support. The strategies and approaches outlined in this lesson provide a
comprehensive framework for teaching this skill, and can be adapted to meet the needs of diverse learners.

Next Steps: Implementing the Lesson

To implement this lesson, teachers can begin by introducing the concept of identifying personal learning needs and setting
professional goals, and providing students with opportunities for self-reflection and exploration. Teachers can then use the strategies
and approaches outlined in the lesson to support students in developing a personalized plan for improvement, and provide ongoing
feedback and support to help students achieve their goals.

Resources and References

The following resources and references provide additional support and guidance for teachers implementing this lesson. These
resources include books, articles, and online courses, and can be used to provide students with further learning opportunities and to
support teachers in their professional development.



Resource: Book Recommendation

"Mindset: The New Psychology of Success" by Carol Dweck is a highly recommended book for teachers and students interested in
learning more about the growth mindset and its application in education. The book provides a comprehensive overview of the
concept, including its history, research, and practical applications.

Glossary of Terms

The following glossary of terms provides definitions and explanations of key concepts and terminology used in this lesson. These
terms include "growth mindset," "fixed mindset," "self-awareness," and "learning style," and are essential for understanding the
concepts and strategies outlined in the lesson.

Glossary: Growth Mindset

A growth mindset refers to the belief that one's abilities and intelligence can be developed through dedication and hard work. This
mindset is characterized by a willingness to take risks, persist in the face of challenges, and learn from failures. In contrast, a fixed
mindset assumes that these traits are innate and unchangeable.
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